
Join our deadly mob today! 
Register your Expression of Interest into future recruitment.

OCT19/V1 CATALOGUE NO: NS12140E-E

Northern Sydney Local Health District (NSLHD) are looking for Aboriginal and Torres Strait Islander  
people to join our Talent Pool for various types of roles across all of our Facilities and Services.

NSLHD is committed to strengthening employment  
opportunities for the Aboriginal and Torres Strait  
Islander Workforce across the Northern Sydney region. 
By submitting one application, you can be considered 
for various roles across multiple areas.

Benefits of working with NSLHD!
1.  Bi-Annual Aboriginal & Torres Strait Islander  

Staff Network Day, to develop professional  
growth, acting and career progression  
opportunities and building networks.

2. Regular staff engagement BBQ’s and morning teas.
3. Cultural support mentoring.
4.  Education, mentoring, learning and development  

opportunities.
5. Deadly NAIDOC events across the district.

Benefits of working with NSW Health!
1.  Salary packaging opportunities to increase your 

take home pay.
2. Fitness Passport and MyHealth Learning.
3. Annual Leave + 17.5% Leave Loading. 
4. One Additional Day Off (ADO) per month.
5.  Additional NSW Health Public Holiday  

between Christmas and New Years.
6.  Great paid maternity and parental leave provisions  

for parents. 

Roles are available at NSLHD facilities:
• Royal North Shore Hospital
• Ryde Hospital
• Hornsby Hospital
• Macquarie Hospital
• Mona Vale Hospital
• Community Health Centres
•  Mental Health Drug & Alcohol
• Primary & Community Health

Variety of roles include:
• Nursing/Midwifery
• Allied Health
• Traineeships

• Aboriginal Health
• Executive/Corporate
• Dentist
• Administration
• Cadetships
• Human Resources
• Pharmacy
• Environmental Services
• Information Technology
• Doctor
If you have a passion in caring for others,  
communication skills, patience and motivation, 
then you are a perfect candidate!  There are many health 
professional pathways to help you choose what’s best  
for you.

Selection Criteria
Please submit your Resume and Expression of 
Interest outlining the below requirements:
•  Aboriginality - being an Aboriginal and/or Torres 

Strait Islander person is a requirement (authorised 

under Section 14d of the Anti-Discrimination Act 1977).

•  Computer skills including knowledge of Microsoft 
Office (Word, Excel, PowerPoint, Outlook) and 
Internet software.

• Work independently and as part of a team. 
•  Effective written/oral communication skills and 

interpersonal skills.
•  Applicable skills, experience or registration/ 

qualifications for the area of interest.

Please note: you may need a Working with Children Clearance and 
meet the requirements of category A/A+ as outlined  
in PD2018_009 Occupational Assessment, Screening and  
Vaccination Against Specified Infectious Diseases dependent on 
the role.

This is an Expression of Interest only and not  
a job offer*

For more information and assistance with your  
application, please contact the Aboriginal and  
Torres Strait Islander Workforce Manager via email 
NSLHD-AboriginalTorresStraitIslanderWorkForce@
health.nsw.gov.au or via phone (02) 9462 9016.

https://www.fitnesspassport.com.au/
https://www.heti.nsw.gov.au/
https://www.legislation.nsw.gov.au/#/view/act/1977/48
https://www1.health.nsw.gov.au/pds/Pages/doc.aspx?dn=PD2018_009
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